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THE OPPORTUNITY
Longmont Calvary Church is a multi-generational, disciple-making com-
munity located in beautiful Longmont, Colorado. For more than 65 years, 
they have served as a faith partner in the community with a growing em-
phasis on service and outreach. Calvary Church is affiliated with the Rocky 
Mountain Church Network which is part of Venture Church Network.

Longmont Calvary is a church of committed believers who value their faith, 
each other, and outreach to the community. They are a generous church 
who give to Kingdom work, global partners, and local outreach programs.

They are seeking a visionary Lead Pastor who will build on a rich history of 
ministry in Longmont and partner with the Elder Council to make an even 
bigger impact on the surrounding area in the years ahead. God has bless-
ed Longmont Calvary with a legacy of Gospel ministry and positioned 
them well for strategic growth through visionary leadership dedicated to a 
life of prayer, dynamic teaching, and shepherd leadership.

This is an amazing opportunity for the right leader to provide vision and 
direction to a dedicated and gifted ministry staff and team of volunteers for 
greater ministry impact in beautiful Boulder County.



On July 3rd, 1955, at the first meeting of Calvary Church,  
six adults and eight children gathered in a home in Longmont 
to worship together. As Matthew 18:20 tells us, where just two 
or three gather in the name of Jesus, He is there in their midst. 
Although they have grown and the location has changed, by 
God’s faithfulness, people from all walks of life continue to 
gather at Calvary Church to worship Jesus together. He is 
alive and present in their midst!

Today, Longmont Calvary offers Bible-based teaching for  
all ages in a variety of settings and groups, intergenerational 
and diverse worship, a respected Christian Counseling Center, 
multifaceted ministries of compassion, English and Spanish 
speaking congregations, mentoring based youth ministry,  
and a long-standing commitment to Global Partners  
(missionaries).

Longmont Calvary is a theologically conservative,  
congregationally governed, Elder-led church with a staff who 
equips and empowers their congregation toward spiritual 
formation and Kingdom impact. They love to worship together 
around Bible centered teaching and discipleship.

With a large Spanish-speaking demographic in Longmont, 
they embrace ministry as “one church with two languages.” 
Calvary Español is a valued and key expression of Gospel 
ministry in the community and enjoys rich fellowship within 
the congregation.

THE CHURCH

WHO WE ARE

BROKEN PEOPLE BEING MADE NEW IN JESUS,
OVERFLOWING WITH GRATITUDE, AND POURED OUT FOR OTHERS.

WHERE WE ARE GOING

BLESSING AND TRANSFORMING LIVES AND COMMUNITIES 
BY FOLLOWING JESUS TOGETHER.

Calvary Church is a disciple-making 

community cultivating a passion for one 

Lord, Jesus Christ, and His compassion  

for all people, and carrying out the God- 

ordained ministries of the local church:

to provide for participatory, God-focused worship 
(including the celebration of baptism and communion), 
depending on God in prayer.

to provide biblical instruction that is centered on the Lord 
Jesus Christ, based on grace, and applied to life.

to provide opportunities for building meaningful  
relationships with one another – loving, caring, doing 
good, encouraging, admonishing, and serving.

to participate in evangelism (both in the local community 
and around the world) by sharing Jesus Christ through 
word and deed, standing for righteousness, and sending 
global partners as Christ’s ambassadors.

WORSHIP & 
PRAYER

TEACHING

FELLOWSHIP 

OUTREACH

PURPOSE & WORK

NUMBERS SNAPSHOT

Weekly Attendance: 300+ *

Students & Children: 85
Annual Budget: $1.1M
Staff: 16 (FT & PT)

*does not include ~100 engaged online



The Lead Pastor will be the primary Preacher & Leader, 
and will have broad responsibility for the Spiritual 
Welfare, Growth, and Life of Calvary Church including 
areas of Discipleship, Evangelism, and Equipping the 
Saints for service. He is to embody the essence of a 
Shepherd and Servant Leader and will have a life that  
demonstrates the Biblical qualifications of an elder as 
set forth in 1 Timothy 3 and Titus 1.

PREACH THE GOSPEL
• Preach from the Bible, honoring its authorty, clarity, necessity  

and sufficiency.

• Be the primary voice in the pulpit while also allowing opportunities for  
associates to gain experience in preaching and provide a plurality 
of voices.

LEAD AND MOTIVATE
• Staff the ministry with qualified and gifted vocational and volunteer 

leaders.

• Lead, equip and motivate staff and volunteers.

CAST THE VISION
• Clarify the vision of Longmont Calvary as a worshipping, disciple- 

making community and lead the congregation towards that goal.

• Continue the integration of Calvary English/Calvary Español  as “One 
Church, Two Languages”.

DISCIPLE
• Equip the saints to become more like Jesus and to carry out the 

mission of Longmont Calvary.

• Expand the influence of Longmont Calvary with outreach in the local 
community and globally, in support of Christ’s mission of discipleship.

LEAD, MANAGE AND ACCOMPLISH
• As the Lead Pastor, lead vocational and volunteer leaders in 

managing and accomplishing the work of  the church.

• As an Elder, be the visible leader accountable to the Council of Elders 
who seek to direct, protect, and enable the ministries of Longmont 
Calvary.

SHEPHERD
• Oversee a pastoral care ministry that addresses the spiritual 

needs of the body.

• Build trusted relationships with Elders, staff, congregation,  
and partners.

GENERAL REQUIREMENTS:
• Full agreement with Longmont Calvary’s doctrinal statement,  

Constitution and By-laws.

• Graduate Degree from an Evangelical seminary (MDiv preferred).

• Ordained minister with 5+ years of significant pastoral leadership 
experience.

VISION/STRATEGY

In collaboration with the Elder Council, provide 
leadership in setting the vision for the church and 
its ministries. Take the lead in strategic planning 
for the future.

LEADING/SHEPHERDING

Foster a culture of discipleship and leadership  
development in the church through personal  
example and training.

PREACHING/TEACHING

Nurture spiritual development, assure doctrinal 
integrity and impart vision by being the primary 
preacher/teacher of God’s Word.

LEADERSHIP SUMMARY

THE POSITION

PRIMARY RESPONSIBILITIES



THE COMMUNITY
Longmont, Colorado, located within Boulder County, is a city with 22 square miles, more than 300 days 
of sunshine, and a spectacular view of the Rocky Mountains. It is the perfect blend of small-town charm, 
cultural experience, culinary wonder and outdoor adventure!

Longmont is an ideal place to live and play, with a range of housing options with lower home prices  
compared to nearby Boulder, as well as an abundance of recreation opportunities, cultural attractions and 
exciting events.

With its uniquely stunning panorama of the Front Range, the city prizes its perfect view of Longs Peak 
(which Longmont was named for). Along with the recent population boom, the city has revived its beautiful 
historic downtown which has been designated an official Colorado creative district.

Longmont is about 75% Caucasian and about 25% Hispanic, with a number of growing ethnicities. With a 
population of nearly 100,000 people and a median age of just over 38 years old, Longmont has grown from 
being known primarily for agriculture to being known for a variety of high technology companies. Oppor-
tunities are plentiful for high technology employment from storage to manufacturing and related roles in 
various startups.

Longmont is within driving distance of CU Boulder to the west, CSU in Fort Collins to the north, and Denver 
to the south. Longmont also has many enjoyable areas from McIntosh Lake to Union Reservoir, a number 
of historical parks, and a wonderful old town area.



AGORA Search Group is a Colorado Springs search firm 

providing executive search and selection services to 

churches and faith-based organizations throughout the 

world.

Malcolm Schaad is leading this search. For over 20 years, 

Malcolm has been serving the church in senior leadership 

roles. Malcolm’s experience in recruiting, marketing, and 

communications helps fuel his passion to fill high-level 

leadership roles within the local church and Christian 

organizations.

For further details regarding this position please contact:

Malcolm Schaad
VP of Recruiting and Operations

AGORA Search Group

malcolm@agorasearchgroup.com

www.agorasearchgroup.com

720.939.5776


